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1. CONFLICTS OF INTERESTS PROCEDURE

‘ 1.1.LEGAL AND REGULATORY BACKGROUND ‘

This document aims to illustrate the approach that 8a+ Sicav has adopted in relation to conflicts of interest
that could arise in the provision of the services and execution of the activities, pursuant to Directive
2010/43/EU containing the procedures for the execution of Directive 2009/65/EC of the European
Parliament and Council, as amended by Directive 2014/91/EU (the UCITS V Directive) and in line with
requirements set in CSSF Regulation 10-04 and CSSF Circular 18/698 (among others) in regard to
organisational requirements, conflicts of interest, rules of conduct, risk management and the contents of
the agreement between the depositary bank and the management company.

In accordance with the articles 109 (1) b) and 111 d) of the Law of 17 December 2010 concerning
Undertaking for Collective Investment in Transferable Securities (“UCITS”), a management company shall
be structured and organized in such a way as to minimize the risk of UCITS or clients’ interests being
prejudiced by conflicts of interest.

Any management company shall try to avoid conflicts of interests and, when they cannot be avoided,
ensure that the UCITS it manages are fairly treated. Moreover, the CSSF Regulation 10-4 (amended by
CSSF Regulation 22-05 Contflict of Interest Policy 4 for the integration of sustainability risks) specifies in
its Chapter III, from article 18 to article 23, the measures which management companies are required to
take in order to comply with the conflicts of interest safeguards defined in the above articles 109 (1) b)
and 111 d). Ultimately, the CSSF Circular 18/698 in its section 5.5.7. provides effective clarifications on
the implementation of a conflicts of interest policy. Furthermore, in accordance with the Commission
Delegated Directive (EU) 2021/1270, sustainability risks and sustainability factors should be taken into
consideration by management companies. This includes, when identifying the types of conflicts of interest
that may damage the interests of UCITS, management companies should include conflicts of interest that
may arise as a result of the integration of sustainability risks in processes, systems and internal controls.
Finally, the issue of conflicts of interest is also addressed in Regulation (EU) 2019/2088 (SFDR) as an
integral part of the transparency obligations for financial market participants.

‘ 1.2.PURPOSE ‘

In the light of legal requirements above described and by means of the Policy, 8a+ Sicav (the Company or
the Fund) seeks to ensure a fair and consistent treatment of conflicts of interest and to take reasonable
steps to maintain and operate effective organizational and administrative arrangements to manage all
relevant conflicts of interest that arise in the course of its business. Addressing conflicts helps promote the
Fund and investor protection and maintain market integrity.

The Company recognizes its responsibilities under the laws and regulations mentioned above and is
committed to identifying and managing actual or potential conflicts of interest appropriately, to ensure
that its Clients and other related parties are treated fairly and protected from any damage due to conflicts
of interest.

This Policy specifies the processes and procedures 8a+ Sicav has in place to identify, prevent, manage,
and disclose, if needed, any potential conflict of interest.

This Policy sets out the Company’s overall approach in identifying and managing conflicts of interests as
follows:

— Identify circumstances or potential circumstances that may give rise to a conflict of interest, including
those entailing a material risk of financial damage to the interests of one or more Clients or Investors.

Maintain procedures and measures to be adopted and followed to manage such actual or potential conflicts
of interest.




‘ 1.3.RELEVANT PERSONS AND RESPONSIBILITIES ‘

To the extent of this procedure, the following subjects are considered as relevant persons:

— Directors and partners that, based on the interests held can be in a situation of conflict of interest,
managers or agents of the Fund;

— Any other individual whose services are available and under the supervision of the Fund and who
participate in the provision of investment services and activities on behalf of the Fund;

— Any other individual who is directly involved in the provision of services to the Company on the basis
of an outsourcing agreement having as its object the provision of investment services and activities

provided by the Fund.

It is the responsibility of the Board of 8a+ Sicav to take reasonable steps to ensure compliance with this
Policy and to provide the human and technical resources as necessary for its implementation.

It is the responsibility of all staff (if any) and relevant persons to read and be familiar with this Policy and
to adhere to it.

1.4.GENERAL POLICY

In accordance with Article 20 of CSSF Regulation 10-4, 8a+ Sicav establishes, implements and maintains
an effective conflicts of interest policy. This policy is set out in writing, and it is appropriated to the size
and organisation of the Fund and the nature, scale and complexity of its business. This policy includes the
following:

— the identification of the circumstances which constitute or may give rise to a conflict of interest
entailing a material risk of damage to the interests of the UCls;

— the procedures to be followed and the measures to be adopted in order to manage such conflicts of

interest.

The Fund’s reputation can be damaged even following the mere appearance of a conflict of interest. The
Fund will take whatever steps may deem necessary to avoid any reputational risk and preserve its
reputation. In this respect, no one, amongst the Fund’s organisation, may engage in activities or acquire
interests, which conflict with the interests of the Company and, in particular, entail a material risk of
damage to the interests of Fund’s investors. Potential conflicts of interest detected by employee staff
member of the Sicav must be reported immediately to BOD as soon as possible. The BOD will in either
case and insofar as necessary, make further own inquiries on the potential conflict situation and thereafter
decide on further proceedings. If a conflict of interest cannot be avoided by other measures, the Fund will
disclose the nature and the source of the remaining conflict of interest to investors in the form of a general
communication. The means of such communication are agreed by the Board of Directors. Guidelines
respecting certain specifics practices and conditions are discussed below.

The fact that a particular practice or condition is not prohibited below does not mean that it has been

approved.

The policy must be renewed at least on annual basis.




‘ 1.5.IDENTIFICATION OF CONFLICT OF INTEREST

According to the provisions of Art. 19 of the CSSF Regulation 10-4, as amended, for the purposes of
identifying the types of conflicts of interest that arise in the course of providing services and activities and
whose existence may damage the interests of a UCITS, 8a+ Sicav shall consider, by way of minimum
criteria, the question of whether the Company or a relevant person, or a person directly or indirectly
linked to the Company by way of control, is in any of the following situations, whether as a result of
providing collective portfolio management activities or otherwise:

a) the management company or that person is likely to make a financial gain, or avoid a financial loss, at
the expense of the UCITS;

b) the management company or that person has an interest in the outcome of a service or an activity
provided to the UCITS or another client or of a transaction carried out on behalf of the UCITS or
another client, which is distinct from the UCITS' interest in that outcome;

c) the management company or that person has a financial or other incentive to favour the interests of
another client or group of clients over the interests of the UCITS;

d) the management company or that person carries on the same activities for the UCITS and for another
client or clients which are not UCITS;

e) the management company or that person receives or will receive from a person other than the UCITS
an inducement in relation to collective portfolio management activities provided to the UCITS, in the
form of monies, goods or services, other than the standard commission or fee for that service.

Conlflicts of interest may also arise from the fact that 8a+ Sicav integrates sustainability risks in its
processes, systems, and internal controls. These conflicts of interest could, among others, give rise to
greenwashing, mis-selling, misrepresentation of investment strategies, or insufficient consideration of our

investor’s sustainability preferences, which are by no means tolerated by 8a+ Sicav.

1.6.LIST OF POSSIBLE MATTERS WHICH MAY GENERATE CONFLICT OF INTERESTS AND
SPECIFIC ACTIVITIES

In general, in accordance with Article 109(1)(b) of the 2010 Law, the Company must be structured and
organised in such a way as to minimise the risk that conflicts of interest between the company and its
clients, between two of its clients, between one of its clients and a UCITS or between two UCITS
prejudice the interests of UCITS or clients.

The following are examples of conducts that may give the appearance or that may generate the rising of
conflict of interests. The list is not intended to be complete, and all representatives of the Fund should use
their best judgments to avoid even the appearance of a conflict of interest. With regard to specific
activities, the Company must take all necessary steps to identify and manage the following situations that
arise or may arise.

Samples:

— withregard to 8a+ Sicav (including its managers, employees or any person directly or indirectly linked
to 8a+ Sicav by way of control), the funds under management and its investors,

— with regard to any possible issue between 8a+ Sicav and the Man.Co. 8a+ Investimenti SGR and
every kind of services that the Man.Co receives from any providers,

— with regard to any possible issue between 8a+ Sicav and the Depositary, the Transfer Agent and all
other agents with whom has any relationships,




there may be circumstances where investment management services may be influenced by

retrocession of commissions received from third parties, such as for instance investment funds,
between the umbrella funds and its investors,

between 8a+ Sicav and any delegated investment manager,

with regard to the Risk Management Function,

with regard to multiple mandates of the board members, conducting officers or managers; or
between any of the above entities,

conflicts related to the distribution activity,

conflicts of Interests arising from Remuneration and Incentive policies,

personal loans, gifts or other incentives.

1.7. MECHANISM TO PREVENT AND MANAGE CONFLICT OF INTERESTS

The measures and checks implemented by 8a+ Sicav with a view to preventing and managing conflicts of
interest include:

Separation of duties: 8a+ Sicav’s organization complies with the principle of segregation of functions.
Well-defined roles and responsibilities are assigned to each function in order to mitigate eventual

concentration risk on individual persons.

Ongoing monitoring: the Board set up regular assessments and controls to verify and ensure
compliance with the Conflict of Interest Policy.

Confidentiality: employees (if any) and directors have confidentiality and professional secrecy
obligations related to the confidential and privileged information they deal with in the exercise of
their duties. Employees (if any) and directors cannot share this information or use it inappropriately.
The Company has set up internal rules and measures requiring information to be provided on a need-
to-know basis (e.g. restricted physical and logical access, classification of information according to
the level of confidentiality ...) to avoid and prevent the unauthorized disclosure or misuse of
confidential information.

Remuneration policy: the remuneration procedure of 8a+ Sicav intended to avoid any rising of
potential conflict of interest. The aim of the remuneration policy is to remove any direct link between
remuneration of persons engaged in different activities, or revenues generated by different activities,
where a conflict of interest may arise in relation to those activities.

Abstention. Board members must refrain from any action if they are in a conflict of interest or when
a conflict of interest might arise.

1.8. CONFLICT OF INTEREST REGISTER

In accordance with Article 22(1) of CSSF Regulation 10-4 and Article 35 of Delegated Regulation (EU)
231/2013, 8a+t Sicav keeps and regularly updates a record of the types of activities undertaken by or on
behalf of the Fund in which a conflict of interest entailing a material risk of damage to the interests of one
of more UCIs or its investors has arisen or, in the case of an ongoing activity, may arise. This record must
be specific to the organisation and activities of the Fund. It is recommended that the record covers at least

the following:

— the description of the conflict of interest (whether potential or actual);
— the identification of the person or units concerned by the conflict of interest;

— the date on which the conflict of interest occurred or was discovered;
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— the potential or actual impacts of the conflict of interest;
— the description of the envisaged solutions and chosen measures;

— where appropriate, the arrangements for informing investors.

1.9.DISCLOSURE OF POSSIBLE CONFLICTS OF INTEREST

Whoever, within the Fund, has potential conflict of interests, is required to disclose it to the BOD,
including those due to either business or personal relationships with clients, suppliers, business associates

or competitors of the Fund.

Upon becoming aware of a conflict of interest that cannot be avoided, the Board of Directors will
implement a disclosure strategy to ensure that investors are appropriately and durably informed of the

conflict.




